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Chivnf Executive Ofiicer
Each Health Bourd,

Secretary/Heniper,
Each Voluntary llosuital.

A Char:.,

I am dijrected by the Winicter sor llezlth to refer to this Department's
circular of 31 Marta, 1981 (rerl £146/11) regarding Tacilities available
to non full-time resrecentives of sta s agssociztions/unions,

In viev of the difficulties whieh have erisen in interpreting the
provicion in parrgreph 4 of the nbove circuler rel-tinr to the £rant

ol cpecinl leave in rv:svect of ati.cndance at executive meetines (excluding
branch executive/commitiec meetings) 1 em to iniorm vou thut this
provision only applies to attendsnce st neetings of the full national
executive and doez not apply to atiendance zt mectings of sub-committecs,
eta. . '

I am s51s0 to iniorm vou that, i1or the burnosc ol paragraph § of the
circul:, the Nutional LurLing Couneil, the General Nurses' apnd Yuyehiouric
lurse: ' National) Commitgees of the lrish Tranauort and Genersl Worker::
Union may be regordce as the natiomnal exccutive four gerierel and psychiatrie
nurres, the maximum lesve £l)ovebl being 20 dayg in any one year,

Lise le meas.

C. Conveey.
Yerconnel Unit,.
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Re: Faeciliti.s for non full-tire rewresentatives

Fecilitics for non fMll=Uly.e TEIoeoslne=r=s

of stafl associaticrs/unions.

A Chara,

1 an directed by the Finister for Fealth to say that he has nad under
review the errangemeris rclating to tie facilities which are available
to non full-tire represcniatives of staff association/unions.

I an to couvey aprroval for the apilicetion cf the following arrangements
in respect of recognised staff associations ard unionse

Specisl leave for meetirgs, corfererces etc.

(1) Paragrapi: 7 of t.e Local Autuority and iealth Services Conciliation
and Arbivration Sclicme deols with tue prent of special leave witi pay
for the purposes ol thie scheme ard it provides as follows.

vStaff Side reprisentatives ray te ullowed lemve with pay:

(a) to attend s mem.ers or ofiicers, mectdrgs of the Council
(Tie }.Iatic-nal Joint Councii) or any com:itte. set up ty such
Council, or » :

(b) to ect us menbers of or ap;ear ac witnescus or advocetss
vefore tie artitraticn roerd,”

(2) In raspect of sia:f not covercd by the Corciliation ené Artvitration
ccheme izcilitics oizdlar .o tose suilined ir pursgraph 3 (1) may be

¢r-..mtcd to nun full-time T proscniatives of recogrdazzd stell gcsociot
und wnions for the pUXLIOSe: o neigotiationu. -

yithin limits as jnéieatcd 5ceeizl lecve witlh pay may be grenied as

neccssary for aitendsi.ce ot . cunteraces/mesting L 1isicd below to

non full-time representativ.s of swil cssociations/unicus Wio are

duly :uthorised in r.sncct of the confererce/mccting in suestiorn.
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ascociztion/Union mectings

Annual delejate conforences - the lisdt iz two éays

¢ cmem ..

e year
Special delerate conferenc.s - tiue limit is one day & year

Excertive meatings (excluding branch executive/committee
meetirgs) - the limit is twenty days a year,

Connferences of tie Ird:: Soniross of ‘Prads Unions -

Anmual ¢cnferinces and spsciazl delezate confercrces ‘
- no Lirit applies. \
The grant of specizl leave under paragrapis > or 4 atove, wiiech will apply
also to the tiwe necessarily spent trcvelling to and fror the meeting in
question, is subject to the chief executive officer or hospitel authority
being prepared to release the member of staff concerned for the period in
question heving regard, for instarcs, to the exdgencies of e service lLei:

providced. The grint of specizl leave under paragraph 4 is subject to the
following additional conditionse

Submission to his/her chief executive officer or hospital
authority by the cemter of staff in question of a written
application for the leave, giving detailb of the purpose

for which the leave is sought and other relevant information,
et least two veeks (seve in exceptional circumstances )]
before the date on which the leave is due to comance.

Any enguiries conc:rning this letter should be addressed to liss Frances
rletcher, Personnel Unit, Department of Heelth (tel. 7,1 ext 9, )

Mise le meas,

Personnel Unit,
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